
126 

 

DAFTAR PUSTAKA 

Asri Laksmi Riani, M. (2011). Perspektif Kompensasi. Surakarta: Yuma Pustaka. 

Bangun, Wilson. 2013. Manajemen Sumber Daya Manusia. Jakarta: Erlangga. 

Belias, D., Koustelios, A., Vairaktarakis, G., & Sdrolias, L. (2015). Work culture and 

job satisfaction of Greek banking institutions. Procedia-Social and 

Behavioral Sciences, 175, 314-323. 

Bernardin, H. J., & Beatty, R. W. (2016). Performance appraisal: Assessing human 

behavior at work (p. 212). Boston: Kent Publishing Company. 

Bin, A. S. (2015). The relationship between job satisfaction, job performance and 

employee engagement: An explorative study. Issues in Business Management 

and Economics, 4(1), 1-8. 

Buchbinder S, Shanks N: Introduction to Health Care Management Sudbury, 

Dharma, Surya. "Manajemen kinerja." (2014): 1-57. Surakarta: Yuma Pustaka. 

Dieleman, M., Toonen, J., Touré, H., & Martineau, T. (2006). The match between 

motivation and performance management of health sector workers in Mali. 

Human resources for health, 4(1), 2. 

Ferdinand, A. (2006). Metodologi Penelitian Manajemen. Semarang: Badan Penerbit 

Universitas Diponegoro. 

Gibson, Ivancevich dan Donnelly, Organisasi, Jakarta, PT. Erlangga. 2014. hal 94. 

Groth, S., & Bendix, R. F. (2014). Culture as a flexible concept for the legitimation of 

policies in the European Union. In The Routledge Companion to Cultural 

Property (pp. 315-338). Routledge. 

Gunadi, 2006. Mengkaji Ulang Budaya Kerja, Edisi Ketiga, Penerbit Human Capital, 

Jakarta. 

Hasibuan,SP. Malayu. 2013. Organisasi dan Motivasi. Jakarta: PT Bumi Aksara 



127 

 

Hee, O. C., Kamaludin, N. H., & Ping, L. L. (2016). Motivation and Job performance 

among nurses in the health tourism hospital in Malaysia. International Review 

of Management and Marketing, 6(4), 668-672. 

Ichsan, Stephen Robbin. 2016. Perilaku Organisasi. Edisi 12, jilid 2. Jakarta: Salemb 

Empat 

Jogiyanto, H. M., & Abdillah, W. (2009). Konsep dan aplikasi PLS (Partial Least 

Square) untuk penelitian empiris. BPFE Fakultas Ekonomika dan Bisnis 

UGM. Yogyakarta. 

Juliandi, A., & Manurung, S. (2014). Metodologi Penelitian Bisnis, Konsep dan 

Aplikasi: Sukses Menulis Skripsi & Tesis Mandiri. Umsu Press. 

Khokher, P., Lynn Bourgeault, I., & Sainsaulieu, I. (2009). Work culture within the 

hospital context in Canada: professional versus unit influences. Journal of 

health organization and management, 23(3), 332-345. 

Khuzaeni, I., & Djumahir, S. (2013). The influence of work culture. Work Stress to 

the Job Satisfaction and Employees Performance in the State Treasury 

Service Office in Jakarta, Indonesia, 49-54. 

Kukuh, M. N. S. (2011). Pengaruh Budaya Kerja dan Kepuasan Kerja Terhadap 

Kinerja Karyawan Pada PT. Koperasi Simpan Pinjam “Jasa” di Pekalongan 

(Doctoral dissertation, Thesis, Universitas Negeri Semarang). 

Lambrou, P., Kontodimopoulos, N., & Niakas, D. (2010). Motivation and job 

satisfaction among medical and nursing staff in a Cyprus public general 

hospital. Human resources for health, 8(1), 26. 

Lund, D. B. (2003). Work culture and job satisfaction. Journal of business & 

industrial marketing, 18(3), 219-236. 

Luturmas, j. R. (2017). Pengaruh budaya kerja dan kepuasan kerja terhadap 

produktivitas kerja karyawan ajb bumiputera 1912 cabang ambon. Jurnal 

penelitian manajemen terapan (penataran), 2(2), 153-163. 



128 

 

Mahanani, I. W., Lubis, N., & Widiartanto, W. (2014). Pengaruh Budaya Kerja Dan 

Kepuasan Kerja Terhadap Kinerja Karyawan Dengan Komitmen Karyawan 

Sebagai Variabel Antara (Studi Kasus Pada Karyawan Bagian Produksi Cetak 

Surat Kabar PT. Masscom Graphy Semarang). Jurnal Ilmu Administrasi 

Bisnis, 3(4), 355-365. 

Mangkunegara AP. 2012. Manajemen Sumber Daya Manusia Perusahaan. Bandung: 

PT. Remaja Rosda karya 

Manulang,M, Dasar-dasarManajemen, Jakarta, Gahlia Indonesia. 2007. hal 25 

Ovidiu-Iliuta Dobre. (2013). Employee motivation and organizational performance. 

Review of Applied Socio- Economic Research: The Bucharest University of 

Economic Studies 

Peters, D. H., Chakraborty, S., Mahapatra, P., & Steinhardt, L. (2010). Job 

satisfaction and motivation of health workers in public and private sectors: 

cross-sectional analysis from two Indian states. Human resources for health, 

8(1), 27. 

Platis, C., Reklitis, P., &Zimeras, S. (2015). Relation between job satisfaction and job 

performance in healthcare services.Procedia-Social and Behavioral Sciences, 

175, 480-487. 

Pradana, R. M., & Riza, G. (2012). Pengaruh Budaya Kerja Terhadap Kinerja 

Karyawan Di Koperasi Karyawan Redrying Bojonegoro (Kareb). Naskah 

Publikasi Jurnal, 1-13. 

Prasetyo, R., Munawir, A., &Prayitno, H. (2017). Work Motivation and Job 

Satisfaction as Determinants of Job Performance of Employees in Unej 

Medical Center. Work, 2(10). 

 

Priansa, D. J. Suwatno, H.(2016). Manajemen SDM dalam organisasi Publik dan 

Bisnis. Bandung: Alfabeta. 

 



129 

 

Rivai, Veitzhal. 2011. Manajemen Sumber Daya Manusia Untuk Perusahaan Dari 

Teori Ke Praktik. Jakarta: PT Raja Grafindo. 

Robbins, S.P., 2016. Perilaku Organisasi. PT. Gramedia: Jakarta 

Sari, D. R., Jonathan, L. R., & Latif, I. N. (2016). Pengaruh Budaya Kerja terhadap 

Kinerja Pegawai pada Badan Kesatuan Bangsa dan Politik Kabupaten Kutai 

Timur. Ekonomia, 5(1), 450-455. 

Siengthai, S., & Pila-Ngarm, P. (2016, August). The interaction effect of job redesign 

and job satisfaction on employee performance. In Evidence-based HRM: a 

Global Forum for Empirical Scholarship (Vol. 4, No. 2, pp. 162-180). 

Emerald Group Publishing Limited. 

Sinambela, L. P. (2012). Kinerja Pegawai Teori Pengukuran dan Implikasi. 

Yogyakarta: Graha Ilmu. 

Sinha, S., Singh, A. K., Gupta, N., & Dutt, R. (2010). Impact of work culture on 

motivation and performance level of employees in private sector companies. 

Acta Oe Conomica Pragensia (AOP), 18(6), 49-67. 

Stogdill, Ralph,M, Handbook of Leadership, Collier Macmillian Publishers London, 

1974. hal 179 

Sugiyono, P. D. (2013). Metode Penelitian Manajemen. Bandung: Alfabeta. 

Sunariah, K., & Kasmadi, S. S. T. (2014). Panduan Modern Penelitian Kuantitatif. 

Bandung: Alfabeta. 

Suwatno, H (2016). Manajemen SDM dalam organisasi Publik dan Bisnis. Bandung: 

Alfabeta. 

Tika, Pabundu. 2014. Budaya Organisasi dan peningkatan kerja perusahaan. Jakarta: 

Bumi Aksara 

Umar, H. (2003). Metodologi penelitian untuk skripsi dan tesis bisnis. Jakarta: PT. 

Gramedia Pustaka. 



130 

 

Waldman, D. A., Bass, B. M., & Einstein, W. O. (2015). Leadership and outcomes of 

performance appraisal processes. Journal of occupational psychology, 60(3), 

177-186. 

Widjaja AW, Peranan Motivasi dalam Kepemimpinan, Jakarta, Akademika 

Pressindo. 1995. hal 20 

Yusuf, Muri. Metode Penelitian: Kuantitatif, Kualitatif dan Penelitian Gabungan. 

Jakarta: PT Fajar Interpratama Mandiri, 2014 

 


